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AM No. 11-239 (C8)

e City Council
FROM: John Marchione, Mayor
DATE: December 6, 2011

SUBJECT: 2012 SALARY ORDINANCES FOR THE REDMOND CITY HALL

EMPLOYEES ASSOCIATION (RCHEA), AND FIRE SUPPORT
BARGAINING UNIT

RECOMMENDED ACTION

Adopt the attached salary ordinance (Attachment A) establishing the 2012 pay plan for
employees covered by the Redmond City Hall Employees Association (RCHEA) labor
agreement; and adopt the attached salary ordinance (Attachment C) establishing the 2012
pay plan for Fire Support employees covered by the IAFF labor agreement representing
support employees.

DEPARTMENT CONTACTS

Kerry Sievers, Human Resources Director (425) 556-2122
Julie Howe, Compensation Programs Manager (425) 556-2127
DESCRIPTION

During 2011, all unions representing City employees were offered and accepted a 2%
wage adjustment for the year 2012. This adjustment is in lieu of the City’s traditional
market-based analysis that is conducted to evaluate the need for annual salary range
adjustments. By proposing and adopting the 2% increase, the unions worked with the
City to ensure that the approved 2011-2012 budget and the revenue projections on which
it was based are sufficient to cover 2012 compensation costs. Memorandums of
Understanding were reached with each bargaining unit (Attachment B and D). In
accordance with the MOU s, the pay plan for each bargaining unit has been adjusted. The
RCHEA and Fire Support pay plans have been adjusted by two percent (2%), the same
adjustment proposed for non-represented employees. As with the non-represented
employees, the represented incumbents will receive the corresponding 2% wage
adjustment effective January 1, 2012.
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IMPACT

Funds sufticient to implement these salary increases, including the cost of salary-related
retirement benefits, are included in the adopted 2011/2012 budget. Total incremental
2012 costs are the following:

RCHEA $303,945
Fire Support 58,566

TIME CONSTRAINTS

This market-based adjustment is effective January 1, 2012, Approving this adjustment
now would allow the City to process and implement the pay changes in a timely manner.

LIST OF ATTACHMENTS

Attachment A: Proposed RCHEA Salary Ordinance 2631
Exhibit 1: 2012 R Pay Plan

Attachment B: Memorandum of Understanding between the City of Redmond and the
Redmond City Hall Employee’s Association

Attachment C: Proposed Fire Support Salary Ordinance 2632
Exhibit I: 2012 FS Pay Plan

Attachment D: Memorandum of Understanding between the City of Redmond and the
IAFF representing Fire Support Employees

4@&%@4&% LSTZ
Kerry Sievers, Hum esources Dhrector Date

Approved for Council Agenda:

NoWMechse  ule

John Nfarch ne, Mayor Da]’e /



Attachment A

NON-CODE

CITY OF REDMOND
ORDINANCE NO: 2631

AN ORDINANCE CF THE CITY GF REDMOND,
WASHINGTON, ESTABLISHING THE 2012 PAY PLAN
FOR EMPLCYEES COVERED BY THE REDMOND CITY
HALL EMPLOYEES ASSOCIATION REPRESENTING
EMELOYEES IN PROFES3TIONAL, TECHNICAL, AND
ADMINISTRATIVE POSITIONS

WHEREAS, the City of Redmond completed labor contract
negotiations in 2011 with the City Hall Employees Association;
and

WHEREAS, Pay Plan R was established and put into effect the
negotiated salary ranges agreed to through the c¢ollective
bargaining process and adopted; and

WHEREAS, the salary ranges adopted by Ordinance No. 2552
have now been adjusted in accordance with the Memorandum of
Understanding with the RCHEA bargaining unit.

NOW, THEREFCRE, THE CITY COUNCIL OF THE CITY OF REDMOND,
WASHINGTON, DO ORDAIN AS FOLLOWS:

Section 1. Pay Plan Adopted. Effective January 1, 2012,

Pay Plan R covering all employees in the RCHEA bkargaining unit
is hereby amended to grant a 2 percent across-the-board increase
to employees’ salaries over those salaries in effect on December

31, 2011, as adopted by Ordinance No. 2552. Salary ranges in
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the R Pay Plan will be increased by the same percentage. The
amended pay plan i1s attached as Exhibit 1 and incorporated
herein as if set forth in full.

Section 2. Severability. If any section, sentence, clause

or phrase of this ordinance should be held to be invalid or
unconstituticnal by a court of competent Jjurisdiction, such
invalidity or unconstitutionality shall not affect the wvalidity
or constitutionality of any other section, sentence, clause or
phrase of this ordinance.

Section 3. Effective Date. This ordinance shall take

effect five days after its publication, or pubklication of a
summary thereof, in the City’s official newspaper, or as

otherwise provided by law.
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ADCPTED by the Redmond

, 2011.

ATTEST:

City Council this day

CITY OF REDMOND

of

JOHN MARCHIONE, MAYCR

MICHELLE M. MCGEHEE, MMC,

APPROVED AS TO FORM

OFFICE OF

By:

THE CITY ATTORNEY:

FILED WITH THE CITY CLERK:

PASSED BY
SIGNED BY

PUBLISHED:

EFFECTIVE
ORDINANCE

THE CITY COUNCIL:
THE MAYOR:

DATE:
NO. :

CITY CLERK (SEAL)
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